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New operating models continue
to impact local government in H1
Ahead of local elections and the EU
referendum, we saw a marked increase in
the number of interim roles, as councils
delayed some of their senior long-term
hiring decisions. But it wasn’t elections
alone that impacted the recruitment
landscape in the first half of the year:
new operating models across local
government mean that previously traditional
requirements continue to evolve and place
demands on our ability to find a new kind of
local government animal.
Focus on regeneration
There continues to be a lot of emphasis on
regeneration − especially within housing
and property, where the search for those
with a commercial mindset has been a key
priority. This added focus has seen councils
fighting for candidates with similar skill
sets, and the heightened competition
– coupled with a shake-up of the skills
required within local government – is
leading many councils to look once again for
talent outside of the sector.
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Local Government employment figure,
March 2016

2.211 million

Down 17,000

Down 73,000

(-0.8%) QoQ

(-3.2%) YoY

Things are changing,
and demand is rising for
professionals with more
commercial skill sets.
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Pressure on local government
to boost salary bandings
The salary picture is a complex and
evolving one. Whilst no authority
wants to be lambasted in local
press over “fat cat” salaries they
recognise that new roles with broader
responsibilities demand realistic
financial reward.
This is especially true in areas
where more commercial skill sets
are required, leading to a closing
of the gap between the top tiers
exacerbated by downward pressure
on Chief Executive/City Director
salaries.

Devolution
As it stands, 38 towns, cities, counties and regions
have submitted devolution proposals.
The cliché of “change is a constant” will remain true
as transformation and the demand for people to shape
and deliver change on the scale envisaged will test the
local government talent pool as never before.

F U T U R E M AYO R A LT I E S

How long those at the top are
prepared to put themselves forward
for increasingly demanding roles, for
less money, remains to be seen.
Attracting top talent in a
candidate-led market
Now more than ever candidates need
to be sold not just a believable vision
but also shown how the role on offer
will build their career and their profile
in a world where the boundaries
between interim and permanent
employment continue to blur.
The speed of hire is also important:
Councils need to move quickly to
secure their preferred candidates,
as they are likely to be involved in
multiple processes.
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B R E X I T - W H AT N E X T ?

At the time of writing (and we suspect for some
time after) we are in Donald Rumsfeld’s realm of
unknown unknowns - it is simply impossible to
quantify the impact for good or ill that the Brexit
vote will have on the nation as a whole, and in
turn local government.
Perhaps Cornwall’s immediate plea for
protection of the EU funding - that it has relied
so heavily on - indicates the most immediate
concern, as Councils begin to grapple with
mitigating the funding gap that this may cause.
€592m over six years is a lot of money to replace.
If the forecasts regarding the fall in GDP,
along with the corresponding impact on living
standards and Council’s ability to provide
services in a zero grant world prove correct,
then a number of assumptions in already fragile
budgets will need to be recast.
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Contact us
Take the first step in a lasting partnership.
Contact us to discuss your career or business goals.
Birmingham

Brighton

Bristol

Cambridge

Part 5th Floor,
35 Livery Street,
Birmingham, B3 2PB
+44 (0)121 234 9200
birmingham@badenochandclark.com

3rd Floor,
Ovest House,
58 West Street,
Brighton, BN1 2RA
+44 (0)1273 628 243
brighton@badenochandclark.com

101 Victoria Street,
Bristol, BS1 6BH
+44 (0)117 930 8534
bristol@badenochandclark.com

53-54 Sidney Street,
Cambridge,
Cambridgeshire, CB2 3HX
+44 (0)122 341 7000
cambridge@badenochandclark.com
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Leeds

London

3rd Floor,
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13 St Andrew Square,
Edinburgh, EH 2AF
+44 (0)131 524 9020
edinburgh@badenochandclark.com

20 Blythswood Square,
Glasgow, G2 4BG
+44(0)141 220 6460
glasgow@badenochandclark.com

First floor,
Civic Court,
Calverly Street,
Leeds, LS1 3ED
+44 (0)113 231 4545
leeds@badenochandclark.com

Millennium Bridge House,
2 Lambeth Hill,
London, EC4V 4BG
+44 (0)20 7634 0100
londoncity@badenochandclark.com
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Manchester, M2 3AW
+44 (0)161 838 7920
manchester@badenochandclark.com

1o Albert Road,
Middlesbrough,
North Yorkshire, TS1 1QA
+44 (0)164 226 1019
middlesbrough@badenochandclark.com

Part 2nd Floor,
Chancery House,
199 Silbury Boulevard,
Milton Keynes, MK9 1JL
+44 (0)190 820 2700
miltonkeynes@badenochandclark.com

Apollo House,
Northumberland Road,
Newcastle, NE1 8JF
+44 (0)191 269 9520
newcastle@badenochandclark.com

Nottingham

Reading

3rd Floor Angel House,
12-13 Cheapside,
Nottingham, NG1 2HU
+44 (0)115 958 6777
nottingham@badenochandclark.com

3rd floor,
St Mary’s House,
Reading, RG1 2LG
+44 (0)118 959 1800
reading@badenochandclark.com
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